
                  Anti-Slavery Statement 2020            
 

This statement is made pursuant to the Modern Slavery Act 2015 and sets out the steps that Kyte 
Powertech Ireland Limited have taken during the previous financial year to ensure that slavery and 
human trafficking is not operating within its own business or supply chains.  

 

Company Overview 

Kyte Powertech Ireland Limited manufactures single phase and three phase distribution 
transformers. Kyte Powertech Limited is a wholly Irish owned company serving and international 
client base. 

Kyte Powertech design, manufacture, assemble and test transformers on-site with its 425 strong 
workforce of many nationalities and diverse backgrounds. Suppliers to Kyte traverse the globe. 
Having many local Irish and UK suppliers, the immediate chain also reaches as far as Eastern Europe, 
India, China and Taiwan.  

 

Philosophy and Principals 

Kyte in all its dealings within its employment activities and supply chain, aim to adhere to the highest 
ethical standards and in improving these standards on an ongoing basis. As part of this, Kyte 
Powertech Limited have committed to an increased focus on the requirement to eradicate modern 
slavery and human trafficking from any aspect of its business or supply chain. 

 

Employment Practices at Kyte Powertech Limited 

Kyte Powertech has examined its own labour practices and will audit the supply chain with the 
principals below in mind. 

- All employment contracts are entered into on a voluntary basis and workers have the 
freedom to terminate their employment at any time without penalty given, with notice of 
reasonable length and communicated at time of contract signature. No form of forced, 
compulsory, bonded, indentured or prison labour should be used. 

- Employees and contracted workers are not charged any fees or costs for recruitment, 
directly or indirectly, including costs associated with travel, processing official documents or 
work visas. 

- Identity documents are requested during recruitment of employees both as confirmation 
they are who they say they are and also to ensure they have access to these documents. No 
identity document are confiscated or withheld. 

- Contracts of employment are provided in a language the employee understand or translated 
for them to ensure full understanding. All contracts issued comply with the Terms of 
Employment (Information) Acts 1994-2014 (for Ireland). 

- Deposits or security payments are not and should not be required for securing employment. 
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